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IDENT SIT-DOWNER PRISCILLA STEVENS (right) leads the Local 1-S "kick-off" picket line urging a 
of Woolworth's until the giant variety chain store changes its policy of segregation of lunch 
counters in the South. 


acy’s Medical 





Dept. Stalls 


orker Stricken by Pneumonia 


ways of the Macy Medical 
Fiment are mysterious in- 
& More than mysterious, they 
serious doubts about the 
sional integrity and compe- 
of the Macy physicians. 
their first responsibility, 
Andustrial physicians,” to 
patient, as they have 
under their Hippocratic 
Or is it to the business 
rds of Macy manage- 


serious questions arise 
case of Harry Royster, a 
Steward in 10th Floor Re- 


A May 2, 1960 Harry came 
to work after a respiratory 


which kept him off the 


job two weeks. Returning to the 
store, he was examined by a Macy 
doctor, and sent back to Receiv- 
ing. He was judged fit to work. 

It was a Monday, and Harry 
worked that day, and into the next 
day. He didn’t feel good and, on 
Tuesday at about 2:00 p.m., he 
went to the company’s infirmary. 
He had developed a fever and was 
shaky. 

Harry was told by the Macy 
doctor on duty to go home. 
But Harry replied that he felt 
too ill to go home alone. The 
Local 1-S member was told he 
could take a taxi or a subway. 
It would be all right. 

A discussion took place, and the 
Macy doctor called Mr. Shrieber. 


the Receiving division head, to 
complain about Harry’s “attitude.” 

As it happened, the Union 
Floor Committee was meeting 
with Mr. Shrieber. The latter 
agreed with the doctor that the 
shop steward’s attitude was “an- 
noying.” Moreover, said the di- 
vision head, he couldn’t spare him. 

While the protracted discussion 
continued, Harry’s condition be- 
came worse. He had to be put to 
bed in the infirmary, It became 
clear that the worker could not be 
sent home, He could not be sent 
home, even with someone to ac- 
company him. He was seriously 
ill. 

Finally, when the machinery 

(Continued on page 2) 


Local 1-S has now added its strength and determina- 
tion to the national boycott against Woolworth’s as it 
opened an all-out campaign to aid the student sit- 


downers in the South. 


Boycott Campaign 


With the 34th Street Woolworth’s store as the 
target, Union members “hit the bricks” on Thursday, 
May 12 and Saturday, May 14. Picketing was scheduled 
to continue indefinitely as Local 1-S announced its 
drive to support civil rights for all in the South. 





Woolworth Boycott 
Plagues Managers; 
Gains Successes 


As Local 1-S began its “Don’t- 
Patronize-Woolworth” campaign, 
the impact of the national boycott 
was becoming increasingly clear. 


“Women’s Wear” featured a 
Page 1 story on May 10, head- 
lined “PLANNING PROBLEMS 
Mount /Witn CwHain Unit Sirt- 
DOWNS.” 


Referring to a “huge chain af- 
flicted by the spreading sitdown 
controversy over segregated eat- 
ing facilities,” the trade paper 
noted : 

“The lunch counter sit-in 
controversy has caused sub- 
stantial losses in volume, mer- 
chandising uncertainty and 
constant worriment among va- 
riety store managers. . . .” 


Complaining that volume in his 
store was down 20 to 30 per cent, 
one store manager who was inter- 
viewed said that “the end (of the 
boycott) doesn’t show the slight- 
est inkling of being in sight.” 

The local store managers of the 
giant variety chain stores are osten- 
sibly responsible for determining 
the store policy of integration or 
segregation. But the manager who 
was interviewed admitted that the 
top executives meet in the home 
offices regularly, and behind closed 
doors, to discuss policy on the 
sitdowns. 

Meanwhile, in Nashville, Tenn.., 
full integration at lunch counters 
was accomplished on May 18, fol- 
lowing a “trial program’ at six 
lunchroom counters. 

Durham, N. C., another major 
Southern city, is expected to in- 
tegrate its variety store lunch 
counters shortly. A three-step pro- 
gram, proposed by a Mayor’s 
committee on human relations, 
was approved by the City Council 
on May 11. 


The focus of the Union’s boy- 
cott is a derhand that Woolworth 
end its discrimination in South- 
ern stores. The giant retail variety 
chain, operated from New York, 
is one of the many retail and de- 
partment stores which accept the 
patronage of Negroes in all their 
departments but will not provide 
lunchroom counter service. 

At its last meeting, the Execu- 
tive Board called for full - scale 
action against Woolworth’s fol- 
lowing an appeal by Pres. Sam 
Kovenetsky. By so doing, Local 
1-S has joined scores of unions 
which have associated themselves 
with the Woolworth boycott con- 
ducted by CORE (Congress for 
Racial Equality). 

Heading the Union picket 
line on Thursday, May 12, at 
lunchtime was Priscilla Ste- 
vens, a co-ed at Florida Agri- 
cultural and Mechanical Col- 
lege. Priscilla spent 50 days in 
a jail in Tallahassee, Florida, 
because, as a student sit- 
downer, she wanted to eat in 
Woolworth’s. 

The civil rights campaign has 
been carried to all Local 1-S mem- 
bers in the Macy stores. Execu- 
tive board members and shop 
stewards have been distributing 
postcards printed by CORE. 

The postcards read: 


A PLEDGE 


“I believe it is morally 
wrong for F.W. Wool- 
worth to segregate its 
lunch counters in the 
South. 

“I pledge myself not 
to buy at any Woolworth 
store anywhere until this 
policy is changed.” 


Union members are urged to 
sign these cards and mail them 
to CORE, whose address is printed 
on the reverse side. 

Local 1-S has picked the 34th 
Street Woolworth’s store as its 
special “target,” supplanting a 
group of Transport Workers who 
had picketed for some weeks. 

The Union’s picketing schedule 
is as follows: 

(Continued on page 3) 
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HAIL! HAIL! THE GANG'S ALL HERE. Well, not quite, because over 60 Local !-S members turned 


out in the area around Macy's to collect funds on "Tag Day" to aid the fight against. cancer. 


Union Volunteers Spark 
Cancer ‘Tag Day’ Drive 


Over 60 Local 1-S members and 
staffers conducted a highly suc- 
cessful two-day “Tag Day” collec- 
tion to aid the fight against can- 
cer on May 5 and 6, 

Canvassing members, executives 
and passers-by in the Macy area, 
the Union volunteers were part of 
an army of 1,000 other volunteers 
who were also clinking the Cancer 
Committee coin boxes at many lo- 
cations in midtown and down- 
town Manhattan. 

The Local 1-S coin collec- 
tion is expected to be the most 
successful since the Union ac- 
tivity began, according to a 
Cancer Committee spokesman. 
In fact, the 1-S’ers are ex- 
pected to lead the entire corps 
of volunteers in the Tag Day 
street solicitations. 

Pres. Sam Kovenetsky, who is 
member of the N.Y.C. 
Cancer Committee, spoke at a 
noon-time show, in addition to 
collecting dimes and quarters for 
the group. He made a series of 
short talks on a “celebrity band- 
wagon” at 37th Street and Sev- 
enth Avenue. 


a board 


The “Tag Day” solicitation cli- 
maxes a month-long effort carried 
on by volunteers in apartment 
houses, business and commercial 
firms and in public places 
throughout the city during Can- 
cer Control Month, designated by 
Presidential proclamation. Funds 
collected during the Cancer Cru- 
sade go to carry on the New York 
City Cancer Committee’s year- 
round program of research, edu- 
cation and service. 





Dept. Store Chains 
Increased Profits 


Over 23% in 1959 


An analysis of the 1959 annual 
reports of 15 leading department 
store chains by Fairchild News 
Service reveals that all 15 had in- 
creased net profits, 14 showed 
sales increases, and 13 reached 
new record highs in dollar sales. 

This is the industry whose rep- 
resentatives have claimed poverty 
at Congressional hearings for a 
$1.25 minimum wage, with cover- 
age of the retail industry. 

Total sales volume for the 15 
chains was up 7.2 per cent over 
1958 to a total of $4,755,238,000. 

Total net profits were $131,633,- 
000, an increase of 23.2 per cent 
over the previous year. 

Macy’s, as noted previously, 
boosted sales 5.7 per cent. The 
company’s net profit increased 19 
per cent in the 1959 fiscal year 
over the previous year. 





News on Blood Bank 
Due Next Issue 


The Local 1 - S — Maey’s 
Blood Bank Drive was about 


to reach its culmination 
with the contribution of 
blood, as the “Local 1-S 


NEWS” went to press. 

A complete report on the 
success of the 1960 Blood 
Bank drive will be printed 
in the next issue. 











Macy's Infirmary 
Stalls Member 
With Pneumonia 


(Continued from page 1) 


of the Macy Medical Depart- 
ment and its medical staff 
could no longer avoid the pal- 
pable symptoms of an acute 
illness, Nurse Troup called for 
an ambulance, and Harry 
Royster was taken to St. 
Claire’s Hospital. 

At the hospital a diagnosis was 
readily made. The patient had 
pneumonia. 

What a fantastic situation! 

A worker comes back to Macy’s 
after being sick for two weeks. He 
is sent back to work and, within 


24 hours, is stricken by pneu- 
monia! 
Is it possible that Macy’s 


was so worried about paying 
a sick benefit that it hustled 
this man back to work despite 
the threat to his health, and to 
those around him? Can any- 
one avoid the conclusion that 
Harry Royster had pneumonia 
all the time? 

" The Union demands to know 
what kind of medical examination 
was made! And who made it? 
If the Macy doctor knew Harry 
Royster had pneumonia, his ad- 
vice to him to go home by himself 
was unconscionable and negligent! 
If the doctor didn’t know, he must 
be patently incompetent! 

When does a physician of in- 
tegrity complain about his pa- 
tient’s “attitude” to his superior 
on the job? Is a Local 1-S mem- 
ber supposed to meekly obey the 
dictates of the doctor, and fear the 
alternative of being “reported to 
the boss?” 

WHAT KIND OF MEDICAL 
DEPARTMENT IS MACY’S 
RUNNING? 





PLEASE TELL US 
WHEN YOU MOVE 





‘Protection’ Men 
Get Eager; Seek 
To Move Officers 


With Union members and offi- 
out on the streets next to 
Macy’s for the cancer collection 
and the leaflet appeal to boycott 
Woolworth’s, a couple of Macy 
Protection men got a little frisky 
one recent week. 

On one occasion, Vice Pres. 
Hoffstein was soliciting funds for 
the Cancer Committee in connec- 
tion with “Tag Day.” He was told 
to move from his position by a 
Protection man. When Vice Pres. 
Hoffstein questioned the man in 
charge of Protection, the Union 
officer was told it was perfectly all 
right. 

A more unpleasant, similar epi- 
sode took place two days later. 

Deby Valencia, Local 1-S Re- 
cording Secretary, was distribut- 
ing leaflets urging members to 
join the Union campaign against 
lunch 


cers 


counter discrimination. 

The Macy Protection man 
passed by her, accepted a leaf- 
let, and went into the build- 
ing. A minute later, he came 
out and said she was too close 
to the Macy building. And he 
threatened to bring two addi- 
tional men to move her, when 
she declined. 

The Protection man did not 
bring his two helpers. Neither did 
he move her from property owned 


by the City of New York. 


“ 


~ 


ONE YOUTHFUL CONTRIBUTOR to the Union's "Tag Day” collec- 











Health Column 


By Arthur A. Fischl, M.D. 


Medical Director, GHI 


Constipation, the failure of the 
bowels to empty with regularity, 
can be called an occupational ail- 
ment of our times. Not only is it 
a very common condition, but it 
is abetted and in many cases 
caused by the “hurry-up” char- 
acter of our culture with its em- 
phasis on pressure, haste, and 
timing. 

Regularity is as much a mental 
habit as it is a physical one. When 
we live in a rush—a rush to swal- 
low a meal, to make a bus, to get 
to our office or back to our homes 
—-we leave no time for the de- 
velopment of regular or normal 
patterns of elimination. 

The physiology is as follows: In 
normal individuals the stomach 
acts as a reservoir in which the 
food is stored after eating. The 
stomach acids start the digestion 
of the foods in the stomach and 
the mass is passed on to the small 
intestines where further digestion 
takes place. 

The food is moved through the 
intestines by a series of muscular 
contractions called peristalsis. 
When the digestive function of the 
small intestines is completed, the 
now called fecal material, 
passes to the large bowel. Most of 
this mass is waste substance to be 
eliminated. 

Stretching and contracting 
movements of the muscles of the 
large intestine moves the waste 
material to the lower rectum. As 
the waste material enters the rec- 
tum, the stretching of the muscula- 
ture sends signals along the nerve 
pathway to the brain. It is this 
impulse that makes the individual 
aware of the desire to move his 
bowels. 


mass, 


The completion of the process, 
however, is a voluntary act. All 
too often, our present mode of life 
interferes. We have a tendency to 
delay or wait for a more conveni- 
ent time. Such delays, repeated 
with frequency, tend to dull re- 
action to the nerve signal. In time, 
the signal itself is suppressed and 
ignored. 


As constipation develops and 





tion for the New York Cancer Committee poses for a picture with 
administrator John Tercy. Every penny helps! Have YOU contributed? 


becomes the rule rather than the 
exception to the rule, a number 
of physical complications may o¢. 
cur. Among these are the devel 

ment of rectal fissures (tears of 
the mucous membrane lining the 
rectum) and the development of 
hemorrhoids, which occur because 
of straining at the rectum with 
back pressure on the veins in the 
area. The veins enlarge, rupture 
and become filled with a clot, 

It is possible to correct and pre- 
vent constipation and to restope 
the validity of the signal refley 
from the bowel to the brain. Your 
physician will instruct you ag to 
methods, employing both medica. 
tion and the establishment of 
proper health habits. 

Medication, by itself, is only 
half of the answer. The individual 
must develop habits which encour. 
age the bowels to function at spe- 
cific times. The most common and 
convenient times are usually after 
breakfast or after dinner. The es 
tablishment of habit systems for 
bowel function at such times is 
most essential. 

Once established, it is impera. 
tive that the individual regulate 
his life to make time for such 
function,” In some cases, I find it 
necessary to advise patients to 
arise and start their day half an 
hour earlier for this purpose. 

Should prolonged constipation 
result in any of the rectal compli- 
cations mentioned above, consulta- 
tion with your family doctor is es. 
sential. Prompt diagnosis and 
treatment may prevent serious 
trouble at a later date. 


NY.C. AFL-CIO 
Opens Campaign 
Against Bigotry 


The New York City AFL-CIO 
has announced formation of a civil 
rights committee to “promote ag: 
gressively” AFL-CIO anti-discrim- 
ination programs and _ policies in 
Greater New York. 

Louis Simon, Amalgamated 
Clothing Workers vice president 
and manager of the Laundry 
Workers’ Joint Board, is chairman. 
He said the 10-member committee 
will concern itself with all forms 
of discrimination, inside and out 
side the labor movement. 

“We do not intend,” said Simon, 
“to sit back and wait for com- 
plaints. We are going to uncover 
conditions which violate AFL-CIO 
policy and principles, and we will 
act to correct them.” 

The committee has approved 4 
program to “protect the rights of 
every individual and group” 
the fields of hiring, wages a 
employment conditions, public and 
private housing, education and 
voting. 


ws 





If you ..-: 
your husband 
or wife .-+ 
or children 
under 19.-° 





or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANS 
all you have to do is 
CALL WA 4-4540 
LOCAL 1-5 


Will Do the Rest 
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BY VICE PRESIDENTS 
PHIL HOFFSTEIN AND BILL ATKINSON 











The six months before negotiations for a new union contract 
ye something special in our relations with Macy’s management. This 


iod of time is also something special in their relations with us. 


And what is happening right now makes a perfect example. 


Thus. we announce to our members some of the basic demands we 


have for our next contract, and we ask 1-S’ers to think them over, 
ind let us know what’s on their mind so far as improving job condi- 
fins is concerned. We stress the importance of unity as we prepare 
for talks which Macy’s makes pretty rough. We get ourselves ready. 


The Macy counter-offensive right now is along the lines of 


4ightening up,” and prescribing severe disciplinary action for minor, 
picayune infractions. It’s the old “scare” technique. 


Warnings and suspensions are being hurled at Local 1-S members 
like they were confetti, The Union officers and administrators have 


to go up to Labor Relations on the 16th Floor like we were on a merry- 
ground, And there, we have to cope with an inflexible, stringent man- 
agement policy. 


We get one case where a 20-year veteran of Macy’s is told on a 


12 weeks. 


job review he lacks merchandise knowledge. Reliability ratings are 
marked unsatisfactory because of the most petty lapses, and merit in- 
creases are withheld, after an excellent job review, because of a small 
number of absence. An automatic increase, in one case, was withheld 
because of three personal absences and three latenesses over a period 


The perennial tendency of Macy's to economize on trifles is 


shown by their’ restrictions on vacation schedules, as in Receiving, be- 
cause they are not hiring replacements for vacationing workers. Sales 
derks are being forced to pack merchandise shipped in from other 
departments. 


The Macy management, in some instances, is cracking down on 


productivity, even in areas like compounding of drugs, where profes- 
sonal and safety standards should be primary. 


We have had several suspensions because members wanted to 


maintain the very minimum of self-respect in dealing with executives 
and customers, who are supposed to be exempted from the laws of 
decency and courtesy. 


Under the contract, we have a right and, in fact, a responsibility to 
go to arbitration as our last contractual defense against this “cracking 
down.” And we shall. 
It is the wish and hope of the company to require us to spend 


thousands of dollars on these arbitrations, to undermine us financially. 
They want us to keep us so busy that we can’t prepare for the nego- 
tiations. 


We have some news for them. We will be completely prepared. And 
we will make our members realize the many problems now being 


created by management. 


Local 804, Teamsters is currently negotiating with Macy’s on 





*L-Cl0 § behalf of the Warehouse workers for a new contract. We are sure that 
| a civil @ the demands of the Warehouse workers are just, and will be won, And 
ote ag: We are also aware of the new criteria established in the recent Gimbels- 
iscrim- § Bloomingdale-Sterns settlement. 
cies inf For our own part, as workers who have been proud of our status and 
earnings, which are the highest in the industry, we will make sure 
mated § We maintain that leading position. 
-esident We have been meeting with the stewards and Executive Board 
aundry § Members in the meanwhile so that they can better carry out their 
sirman. § “Bion responsibilities for you. We hope you will cooperate with them 
nmittee {| % good, militant and determined union members. 
forms - e » 
““I1-Sers Picket Woolworth 
tid ers Picket Woolworth s 
Simon, 
r com (Continued from page 1) protest discrimination in the 
CIO ¢ Every Thursday from 1] A.M. South. ; 
FL ry fo 2 P.M. (lunch hours) and from When a a does 
we wif 5.7 P.M. (supper hours). duty in this small way we shall, 
: over-all, have made a _ mighty 
owed 8 ¢ Every Saturday from 11 A.M. demonstration. 
ghts of es P.M. (Lunch hours). “This is good for the fight for 
up” in ‘Not a single member of human rights. And it is good for 
es and Local 1-S is exempt from do- all of us in Local 1-S. The issue 
lic and § ™E a turn on this picket line,” of civil rights is truly the great- 
nal Pres, Kovenetsky declared. est moral challenge of our times. 
All he or she has to do is No democratic-minded American 
fross 34th Street and show, or unionist can turn aside. We 
ee . . 
their presence, that they are all responsible. We must all 
of Want to do their small bit to do our share.” 
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Credit Union Announces: 








Ample Funds Are Available 
For Holiday, Emergency Loans 


By Berris Gordon, Asst. Treasurer, Local 1-S Credit Union 


There is hardly anything worse 
than not being able to spend a 
well-earned vacation after a year 
of hard work, To get away from 
the routine after this period is 
not only satisfying but essential 
both for your mental and physical 
well-being. 

Here at Local 1-S we are 
fortunate in having a Credit 
Union ready and willing to 
make funds available at low 
rates so that any member who 
wishes may have a wonderful 
care-free vacation. 

Loans of from $50 to $400 can 
he easily arranged on anyone’s 
signature, with the method of re- 
payment suggested by the borrow- 
er. Loans of much greater amounts 
can also be obtained with an ad- 
ditional signature or signatures 
depending on the amounts and 
other factors. 

A very good feature in 
borrowing from your Credit 
Union is that you receive what 
you ask for. For example, if 
you apply for $100 for one 
year, you receive $100! You 
are not charged interest on a 
sum you do not use. Repay- 
ments on this loan would be 
$8.34 monthly plus an average 
interest payment per month of 
approximately 54 cents. 

Many members have found this 
to be the best way to save for any 
special occasion, or for a rainy 
day; for with each loan repay- 
ment, an effort is made to pay a 
like amount or less in savings. 





Need Information, 
Advice, Counseling? 


@ LEGAL CLINIC 
@ SOCIAL SERVICE 


@ WORKMEN'S 
COMPENSATION 


FREE 
at the 
Union Office 
Every Wednesday 
From 5:30 to 7:00 P.M. 














By doing this the expenses 
for next year’s vacation are 
virtually assured, plus the fact 
that unlike Christmas and 
vacation clubs, money paid 
into your Credit Union earns 
high dividends. In 1959, the 
interest rate was 334 per cent. 

Arrangements have been made 
to speed applications for loans 
that come under the heading of 
emergencies. Checks for these loans 
are now ready in 24 hours. 

It is important to bear in 
mind that loans are made not 
only for vacation, but for such 
items as medical and dental 
bills, household costs, tuition, 


gifts, clothing, home repairs, 
taxes, weddings, Bar Mitzvahs, 
graduation, consolidating bills, 
and a host of other provident 
and productive reasons. 

Why not stop in at the Credit 
Union office and learn all the 
pertinent information. We’re in 
the Union office, 290 7th Avenue. 
Our telephone is WA 4-4540. 

Hours are as follows: 

Hours are as follows: 

Wednesday 11 A.M. - 2 P.M. 
and 5-7 P.M. 

Thursday, 11 A.M.-2 P.M. 
and 5-7 P.M. 

Friday, 11 A.M.-2 P.M. 
and 5-7 P.M. 





Letters to 


OUR PROTECTION 


I want to thank you very much 
for all you have done for my hus- 
band, Anthony Guarino. One does 
not know, or realize, the protec- 
tion of a union until one’s back 
is up against the wall, when sud- 
den sickness strikes as suddenly 
as it did him. Your salary stops, 
and it’s rough, If it wasn’t for the 
union we would have been in a 
mess with no money coming in. 

Thank God for it, and God 
bless all involved. No one should 
grumble about the union. It is our 
protection and our help. 

(Mrs.) A. GUARINO, SR. 


Fine Organization 


I want you all to know how I 
appreciate your gift and kind re- 
membrances during my _ illness. 
Your thoughtfulness shall never 
be forgotten. I am proud to be a 
member of such a fine organiza- 
tion. 
IsABELLE McGuire 
BTO-156 
Instrumental Force 

May I take this opportunity of 
thanking you for your get-well 
wishes and lovely goft. . . 

My being ill made me aware 
of the many health benefits one 
is entitled to. And for this too, 
I want to express my thanks, since 
you are the instrumental force in 
this. 


Mrs. B. Mass 
533-54 


the Sditor 


Thank You All 

Sorry this is only the second 
letter I am writing in the six 
months I have been out, as I had 
a bad fractured leg, and I still 
don’t know when I will be able 
to come to work. 

But upon receiving many cards 
and gifts from Local 1-S, I feel 
I had to write this letter and thank 
you all. 

Mrs. Jennie LEVINE 
128-54 


Phenomenal! 

This will acknowledge with ap- 
preciation your cooperation in 
transfering two pints of blood to 
my wife’s account recently, when 
she was in Montefiore Hospital for 
surgery. 

As a further token of appreci- 
ation, I pledge to contribute to the 
Blood Bank during the forthcom- 
ing program. The dispatch with 
which you handled my request can 
best be described as phenomenal. 

Homer T, Burorp 
GK-2151 


Lovely Gift 
I would like to thank you for 
the lovely gift you sent me when 
I was out ill. It was a wonderful 
surprise, so thoughtful and kind. 
Thanks for thinking about the 
members when well and in sick- 
ness. 
Mary SCHWARTZ 
SF 454 


AT PARENTS’ MEETING held by the citywide AFL-CIO Camp Committee, chairman Sam Kovenetsky 


explained arrangements made for their youngsters to enjoy a two-week stay at a summer camp. 
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Federal Agency Charges Macy's 
With MMlegal Pressure for Gifts 


The U. S. Federal Trade Com- 
mission has charged R. H. Macy 
& Co. with illegally pressuring 
company suppliers to contribute 
some $524,000 toward the cost 
of the 1958 centennial celebration 
in New York. 

Macy’s in New York asked 750 
vendors to contribute $1,000 each. 
By January, 1959, Macy’s had re- 
ceived over a half million dollars, 
according to the Federal regula- 
tory agency, 

Earl W. Kintner, commis- 
sion chairman of the agency, 
said that collection of such 
contributions constituted “un- 
fair or deceptive acts and prac- 
tices” prohibited under law. 

John A. Blum, Macy vice presi- 
dent for sales promotion and ad- 
vertising, told “Women’s Wear” 
that the store was confident its 
actions were entirely proper. 

The store in New York is sub- 
ject to a “cease and desist” court 
order, since the U. S. agency has 
no other enforcement or punitive 
powers. According to “Women’s 
Wear” there is no question of or- 
dering a return of the money, or 
of a fine. 


However, the vendors who con- 
tributed under pressure are now 
subject to the Robinson-Patman 
Law of 1936 which made it illegal 
to give one customer advertising 
allowances or concessions not given 
to all customers. 


There has been no talk, to 
date, of a Congressional in- 
vestigation of unethical busi- 
ness practices by Macy’s. 





1-S Member Enlists 
Union’sAssistance; 
Gets 5 Weeks’ Pay 


“Let the Union Know” is a slo- 
gan which has paid off hand- 
somely for one union member, 
Salvatore Di Georgi, a sales clerk 
in Drugs. 

The problem in his case was 
that he was laid off, out of senior- 
ity, which is strictly illegal under 
the Union contract. This alert 
union member realized this, and 
he came down immediately to the 
Union office to obtain the job 
protection to which he has every 
right. 

He consulted with union admin- 
istrators John Tercy and Charles 
Boyd who discussed the matter 
with Labor Relations, After a con- 
siderable disagreement, they con- 
vinced the 16th Floor that this 
case represented a clear violation 
of the contract. 

As a result, Brother Di Georgi 
collected a full five weeks of back 
pay, and maintained his previous 
seniority status. 

M. Hobbs, Organizer 
Leaves Union Staff 

Marge Hobbs, a Local 1-S or- 
ganizer, has resigned in order to 
operate a motel with her husband. 
They will operate the Colonial Mo- 
tel on Route 44 near Winstead, 


Conn. 
So long and best wishes, Marge! 


aks _ 


N.Y. Health Funds 
Asked at Institute 


Organization of some 300 health 
and welfare funds in New York 
City into a labor-management as- 
sociation has been urged by Theo- 
dore W. Kheel, executive director 
of the Foundation on Employee 
Health, Medical Care and Welfare. 
Mr. Kheel spoke on May 7 at a 
luncheon held in connection with 
the annual Community Services 
Institute of the N.Y.C. Central 
Labor Council and the Greater 


New York Fund. 


Speaking before 600 persons 
at the Hotel New Yorker, Mr. 
Kheel also called for greater con- 
sumer representation on the Blue 
Cross board of directors. 


“It is not a representative 
board except for the hospital 
and medical professions,” he 
said. “It does not represent or 
speak for, or answer to, the 
public or any part of the pub- 
lie.” 

“Just as there was need for 
workers to organize to bargain in 
a position of equality with em- 
ployers, so, too, today there is a 
need for the buyers of group in- 
surance to join together,” Mr. 


Kheel declared. 


At the luncheon Mayor Robert 
F, Wagner strongly endorsed the 
Forand Bill. He pointed out that 
it would relieve welfare agencies, 
hospitals and non-profit medical 
care plans of the high cost load 
of caring for the aged and the in- 
digent. 

Mr. Wagner recalled that the 
city pioneered fourteen years ago 
in establishing the comprehensive 
Health Insurance Plan of New 
York to take care of the health 
needs of employees and their fami- 
lies. 

Harry Van Arsdale, Jr., 
president of the city’s Central 
Labor Council, urged unions 
to work for a larger registra- 
tion of members this year to 
achieve new welfare goals 
which labor has set for itself. 


He also urged that labor “em- 
bark on a broad program of art, 
music appreciation and culture.” 
He said that unions “must bring 
a greater degree of culture to their 
members.” 


Arthur L. Harckham, chairman 
of the N. Y. City Community Ser- 
vices Committee, reviewed the ac- 
complishments of the group over 
the past year. Pat Kelly, chairman 
of the arrangements committee, 
opened the luncheon. 

Panel discussions were held 
at the institutes on problems 
of public welfare and employ- 
ment, housing, medical and 
hospital care, aging, social se- 
curity, consumer and youth. 


Coordination of Social Legislation Deman 
By Reuther at IUD Parley 


Pres. Walter P. Reuther of the 
AFL-CIO Industrial Union Dept., 
urged some 500 delegates to an 
IUD legislative conference to lob- 
by hard for medical care for the 
aged, improved minimum wages, 
aid to education, housing and ac- 
tion on depressed areas. 

Action on these national prob- 
lems, Reuther declared, will be 
but a “down payment on the 
greater job” in November—to de- 
cide whether America will have 
“eight more years of drift and 
indecision . . . of sweeping prob- 
lems under the rug, of government 
by public relations . . .” 

Reuther, also president of 
the Auto Workers, referred to 
the American spy incident as 
a “stupid blunder” at a criti- 
eal point in world affairs. He 
told the delegates that labor’s 
goals can provide a truer im- 
age of what Americans stand 
for. 

He said it is “incredible” when 
Eisenhower on the same day can 
appeal for support of a $4 billion 
foreign aid bill and then charac- 
terize as “extravagant” the $251 
million area redevelopment pro- 
gram proposed and passed by Con- 
gress, 

He called on the delegates to 
throw their weight behind the For- 
and bill, which would provide 
health care for social security bene- 
ficiaries. Vigorously attacking the 
Administration’s alternative plan, 
Reuther said sharply: 

“This proposal to subsidize 
the insurance companies is a 


grand political hoax. It is an . 


empty promise. It was de- 
signed to meet the political 
needs of the Republican Party 





in 1960 and we want 
tion designed to meet the 
ical needs of our older 
in 1960. That is the 
ence.” 
Observing that Eisenhower 
criticized the Forand approm 
“compulsion” because it wou 
financed through payroll de 
tions, Reuther pointed oy 
President’s proposal would bg 
ported by government paym 
Reuther cited data collects 
a Congressional subcommi 
headed by Sen. Pat McNg 
(D-Mich.), to show that 60 
cent of the 16 million people 
65 and over have incomes of 
than $20 a week, with 
averaging $800 a year. 
Reuther said the nation 
the resources and the fed 
government has the authe 
to act on many unsolved 
lems, “but unfortunately, j 
government stands imme 
paralyzed by drift and i 
sion, paralyzed by the corm 
tion of complacency.” 















































































Retired Members 
Dept, 
Mary WETHERELL 222, 
Letr#ra DuANE 21-15MA 
KATHERINE COLLINS 
Carotyn DAINO 92. 
Rose FeEso MCO.21 
Mike HaBJAN HNP-& 
EmiLic HuBer 26-9508 
ANASTASIA La VELLE R 
Doris LayTon BTO- 
128 


J. LEVINE 
RMMY: 


Auice NOLTE 
BTOZ 


Names 


JosePpH PETRO 
Apa Sax 























































PERSONALS 


FOR SALE—Utility sport boat. 16-foot explorer, 80-inch beam, 
holstered back rest, built-in seating for six, with room to spare. 40 
Mercury motor, complete with 12-volt battery. $1100. Call Jog 
9-1636 evenings after 7:00 P.M. q 


FOR SALE—25 H.P. Mercury-Hydro short, complete with 2 s is 
steel racing propellers. $300. Call Joe at LO 9-1636 evenings 
7:00 P.M. 


FOR SALE—Marmink cape-stole. Excellent condition, like new. ( 
Sycamore 2-0655. 


FOR SALE—Webcor Hi-Fi tape recorder. Regent model. Excellent @ 
dition; hardly used. Call NI 9-6159 after 6:30 P.M. 


FOR SALE—Baby Grand Piano. Very good condition, very reason ; 
Call NI 5-1221 any evening after 5:00 P.M. 3 


FOR RENT—414-room apartment, with refrigerator, porch. Chee 
In Canarsie. Call BR 2-7360. 





MEDICAL PLAN — For the name and address of the de 
dentist, optometrist or podiatrist nearest you CALL the U 
Office—WA 4-4540 or Associated Physicians Medical Gre 

BU 8-4210 (Night or Day) when the Union Office is closed. Ce 


plete schedule of fees available upon request. 


Full information on benefits and regulations can be obtai 
from the health plan consultant at the union. Members are 
asked to remind their doctors that all claim forms must be r 
to the Local |-S office. 


BLOOD BANK—lIf you need blood from the Blood Bank © 
the Union Office—WA 4-4540. 

































LARGE LOCAL 1-S DELEGATION at Community Services Institute heard luncheon speakers suggest 
joint efforts by city's health and welfare plans to win improved benefits. 












